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Our view is long term
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We endeavour to build lasting client relationships based on trust, professionalism and discretion

We are a young independent law firm, but with decades of experience providing bespoke legal advice and exceptional client service to individuals, families, 
entrepreneurs and businesses, in Hong Kong and internationally.

Our solicitors have achieved outstanding results in the most recent editions of Chambers Asia-Pacific, Legal 500, Who’s Who Legal, Asialaw, Benchmark 
Litigation and Doyles. They have also been recognised multiple times by Asia Legal Business.

• Hugill & Ip is a young, independent Hong Kong law firm, established on 10 September 2018.

• Our partners have decades of experience providing bespoke legal advice and exceptional client service to businesses in Hong Kong and 
internationally.

• Our core services comprise partners who are recognised as leaders in the areas of Private Client, Probate & Trust, Corporate & Commercial, Dispute 
Resolution, Employment and Business Immigration.

• Helping individuals preserve and enhance their wealth over the long-term comes with investment strategy, overall strategy and structure.

• We take into account specific circumstances and reflect that with the most appropriate structure and approach for the client.

• We do not believe that the “standard structure or trust” can ever be a genuine long-term solution and it is unlikely to be as effective as a carefully 
planned bespoke solution.



Mission Statement
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We provide high quality legal services with integrity, professionalism and respect for our clients and the community. In pursuit to 
this mission, we will hold to these values, striving to become one of the most sought-after providers of legal services.

• Service
We endeavour to exceed the expectations of our clients in all aspects of their legal representation.

• Encouragement
We promote a collegial atmosphere in which all individuals are encouraged to learn, improve and excel and to become leaders in the legal, business and 
civic communities.

• Strength
We manage our practice to provide the financial strength and growth necessary to attract and keep the highest quality lawyers and staff.

• Supportiveness
We work daily to enhance the supportive attitude, common bond and collective sense of humour — the special working atmosphere — which is a 
hallmark of our firm.



We also stand for
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Diversity & Inclusion
We are committed to promoting diversity and inclusion in the workplace and in the community. We believe in recognising and 
promoting talent and opportunities for every member of our firm, regardless of gender, race, family status, disability, sexual 
orientation, identity, age, religion or beliefs.

Social Responsibility
We look to the future and believe that in taking corporate social and environmental responsibility, we will develop a better working 
environment for our staff and better services for our clients.

• Some of the things we do:
• Alfred Ip is Chairman of Pink Alliance
• Adam Hugill is a Committee Member of Pink Alliance
• Gary Wong is Chairman of Asian Fund for Cancer Research
• Law Society Pro-Bono Award Winners (2014 – 2018)
• WWF’s ‘No Shark Fin’ Corporate Pledge
• The #foodwill Campaign with Feeding Hong Kong

https://pinkalliance.hk/
https://pinkalliance.hk/
https://afcr.org.hk/en
https://www.hklawsoc.org.hk/pub_e/probono/
https://apps.wwf.org.hk/eng/noshark.php
https://www.hugillandip.com/2018/11/the-foodwill-campaign-launch/


Legal Services

Click to edit Master text styles
Second level

Third level
Fourth level

Fifth level

Whether business or personal, present or future - we provide legal advice in many sectors to help you 
achieve

• Dispute Resolution
By making sense of complex problems, we are able to resolve all kinds of disputes through civil litigation, arbitration or mediation in a quick and cost-effective 
way.

• Corporate & Commercial
By offering clear, pragmatic and commercial advice, we assist clients in protecting and advancing their businesses.

• Private Client, Probate & Trust
We view experience, trust and discretion as essential in helping individuals preserve wealth, and plan for the long-term.

• Family
We recognise that although every family issue is unique and personal, these must all be handled discretely and with sensitivity.

• Employment & Immigration
We offer pragmatic and tailored solutions to our clients, adding value beyond pure employment and immigration law knowledge.

• Notary
Providing notarial services and the legalisation of documentation to support the international activities of both businesses and individuals.

oals

https://www.hugillandip.com/practice-areas/dispute-resolution/
https://www.hugillandip.com/practice-areas/corporate-and-commercial/
http://www.hugillandip.com/practice-areas/private-client-probate-trust/
https://www.hugillandip.com/legal-services/family/
https://www.hugillandip.com/legal-services/employment-and-immigration/
http://www.hugillandip.com/legal-services/notary/


Dispute Resolution
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When things don’t go the way we expect in life, we adopt an innovative and strategic approach to the 
resolution of disputes such as:

• Corporate and commercial litigation
• Banking and financial litigation
• Shareholder disputes
• Arbitration and mediation
• Debt collection and enforcing judgments
• Insurance claims and disputes
• Regulatory and disciplinary proceedings
• Enforcing judgments
• Alternative dispute resolution

Practice Heads: Alfred Ip and Adam Hugill
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Corporate & Commercial
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We provide legal advice on a broad range of business areas for individual, corporate and multinational 
clients. In particular, we advise on and undertake work in the following areas:

• Mergers and acquisitions
• Corporate finance
• Regulatory matters
• Bank and loan documentation
• Corporate structuring and restructuring
• Joint ventures and shareholder agreements
• Licensing and franchising
• Directors’ responsibilities
• Corporate governance audits
• Trade services
• Company formations and the provision of nominee services

Practice Heads: Christopher Hooley and Gary Wong



Corporate & Commercial (cont’d)
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Documentation Based on Client Needs
A common problem in any commercial transaction is the complexity and volume of documentation and the danger is losing sight of the goals that a client wants to achieve.
We try to tailor all documents to facilitate our clients’ needs on a particular transaction and certainly our approach of understanding our clients’ business and needs helps us keep this objective in focus throughout 
the process. We advise our clients at every stage of a transaction and are available to assist clients from the development of strategies through to their implementation.

Tax and Regulatory Advice
We also advise clients in respect of the tax issues and the ever-changing laws and regulations affecting their businesses, to help them to resolve all the legal challenges that they may face.
Our philosophy is to provide our clients with cost-effective legal solutions and personal attention to their needs at all stages of their business development. With the assistance of our full range of legal services, our 
clients are able to focus their resources in building and realizing their business aspirations.

Mergers and Acquisitions
We represent all forms of business entities in the whole process of any merger and acquisition transaction. Making the correct first step is often the key to success in a merger and acquisition transaction. We 
therefore strategise with clients before the transaction proceeds so as to ensure we are all on the same page and that all necessary expert advisers are also “on board”.

Comprehensive Strategies
We carefully consider every aspect of a transaction in the light of the specific needs of our clients, to ensure that our clients’ legal and economic concerns in the transaction are sufficiently and properly addressed and 
protected. Specific considerations include:
• The jurisdiction of the corporate vehicle
• Corporate structure
• Tax implications
• Operational issues
• Exit strategy

Clients
We aim to structure and conclude the transaction in a way that delivers most benefit to client.
We have acted for our clients on either the sale side or the buy side in respect of merger and acquisition transactions on businesses with different profiles ranging from SME to multinational conglomerates. Our 
clients are pleased with the effective and comprehensive manner that we handle the process, from the initial due diligence to the post-completion requirements.
With a team of experienced lawyers, and assisted by associates across the Asia region, we have the ability to assist our clients in both local and cross-border mergers and acquisitions.
We are especially skilled at dealing with the legal issues facing international companies seeking to have a presence in Hong Kong and China.
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Private Client, Probate & Trust
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We understand that in Hong Kong it is not only high net worth clients who have complex cross-jurisdictional 
needs, with businesses, homes and assets located within Hong Kong and overseas.
Through years of practice we have built knowledge of key considerations that apply to various jurisdictions 
and built strong connections with specialist practitioners worldwide to provide a one-stop seamless global 
service.

Helping individuals preserve and enhance their wealth over the long-term comes with investment strategy, 
overall strategy and structure. We take into account your circumstances and reflect that with the most 
appropriate structure and approach for you.

Practice Heads: Alfred Ip and Freda Lim
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Private Client, Probate & Trust (cont’d)
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Cross-border Asset Management
Internationalisation of both Asian and non-Asian clients and a cross-jurisdictional spread of family assets means much more complex succession and tax issues. We take a broad and independent 
view and are better placed to understand the structure well before the investment strategy. Large returns on assets are immaterial if swallowed up by unforeseen taxes, legal liabilities or 
inadequate succession planning.
Although Estate Duty has been abolished in Hong Kong, it does not mean that estate planning is no longer important.
The focus of Estate planning nowadays has shifted to the efficiency of cross-border asset management, and to alleviate the pain and trouble of the often cumbersome bureaucratic process, 
which in most cases will be dealt with by the most beloved one simultaneously with the grief of the loss.

Estate Planning for an Autonomous Future
Society progresses as fast as technology, and social development liberalises options, especially in terms of who you are, who you want to be with, and how you want to spend the rest of your life, 
especially at the terminal stage. Unfortunately, the law often fails to recognise those options, especially the unorthodox ones. Estate planning is accordingly quintessential to a complete 
autonomous future.
Estate planning is not just a consideration for high net worth individuals with a large asset portfolio. For example, most workers in Hong Kong will have been contributing their Mandatory 
Provident Fund (MPF) since 2001. After 40 or more year’s hard work, there should be a considerable amount in your MPF account, which will continue to grow with time. MPF belongs to part of 
the estate in the unfortunate event of fatality before reaching the age of 65.
Hence, estate planning is relevant to everyone who accumulated any wealth in the course of his/her contribution to society.

Estate Planning Itself is Your Intangible Legacy
This is a way for you to:
• Decide your post-mortem matters, and assign a competent candidate to execute the same
• Take care of those family members who have special needs
• Provide for those who cannot benefit from your legacy under the law without your proper directives
• Maximize the benefits of your loved one from your wealth, without compromising his/her other entitlements such as government subsidies

We assist clients of diversity to achieve the above objectives by assessing their needs and concerns and providing practical legal solutions to meet the above objectives. We provide professional 
advice on estate planning for singles or for married couples, or estate planning for UK expats in Hong Kong.
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Family
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Family law is a complex area and requires a very specific skill set. In order to achieve the best results, an in-
depth analysis of complex financial circumstances – often across different jurisdictions – is needed, 
together with a bespoke approach to guide clients through both happy and difficult times in their lives.

We advise on and undertake work in the following areas:
• Prenuptial, postnuptial, separation and other marital agreements
• Divorce proceedings
• Issues relating to custody of children
• Issues relating to ancillary relief
• Enforcement of divorce judgments and orders

Practice Heads: Alfred Ip and Freda Lim 
oals



Employment & Immigration
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Labour and employment law in Hong Kong and China is rapidly increasing and becoming more complex, 
especially with the implementation of further anti-discrimination legislation.

Our Employment practice is constantly developing to keep pace with the law and has gained a respected 
position with employers, employees and among our peers as being at the forefront of providing practical 
and straightforward advice in a complex and developing area of law.

Whether we are advising individuals or companies, we provide advice that is results driven. With extensive 
knowledge and experience of employment law in Hong Kong, we are able to advise on all options but also 
come off-the-fence and offer advice that achieved a practical solution.

A key function of our Immigration practice is to ensure that all business immigration processes are 
completed as smoothly and efficiently as possible.

Practice Head: Adam Hugill
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Employment & Immigration (cont’d)
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Advice for Employers
We strive to gain a deep understanding of our client’s businesses, culture, people and needs. As such we are on hand as an extension of our client’s HR team to provide practical legal advice in a 
timely fashion to avoid a small problem escalating into something much greater. If necessary, we continue to be on hand to take robust and urgent action to prevent damage or disruption to a 
business.

From an employer’s perspective we pride ourselves in being on hand to provide practical legal advice in a timely fashion to avoid a small problem escalating into something much greater. If 
necessary, we continue to be on hand to take robust and urgent action to prevent damage or disruption to a business.

We have developed a strong reputation in the market for assisting employers in connection with “team moves”, including advanced strategy implementation and post-move actions such as 
defending injunctions and claims for springboard relief. 

Advice for Employees
From an employee’s perspective we recognize both the legal and emotional stress that employment issues often cause and work together with the individual employee to provide practical 
advice to address their immediate concerns while continually planning to ensure that they remain protected, as far as the law allows, going forward.

International Employment and Labour Law
We are experienced in advising both employers and employees in employment disputes with cross border and multi-jurisdictional aspects including SE Asia, China, Australia, EU and the USA. We 
also provide invaluable strategic legal advice in relation to “team moves” between high profile employers.

Our Employment practice advises and acts in the following matters:
• Drafting contracts of employment, senior executive service agreements and staff handbooks including MPF issues
• Drafting consultancy agreements
• Summary dismissal, termination of employment and severance packages
• Employee resignation and “constructive dismissal”
• Redundancy programmes, redundancy and long service payments
• Maternity issues and dismissal during maternity leave
• Enforcement of restrictive covenants, including obtaining and defending urgent and ex parte injunctions
• Employment aspects of corporate deals
• Bonuses including non-payment of “discretionary” bonuses
• Claims of discrimination and avoiding potentially discriminatory practices

Business Immigration services
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Notary
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We have wide ranging experience in providing notarial services which support the international activities of both businesses and individuals.
Notarial services are provided for the preparation, execution and verification of legal documents for use overseas (except those documents which originate in 
Hong Kong for use in Mainland China which are dealt with by our China Appointed Attesting Officer).

Our notarial services include:
• preparing and witnessing powers of attorney for use overseas;
• verifying the identity of a person;
• witnessing documents for purchase or sale of land or property overseas;
• authenticating personal documents and information for immigration/emigration, marriage, adoption, succession or other purposes;
• authenticating company, commercial and business documents;
• preparing ships protest;
• providing authentication and secure record for a transaction, document or event;
• witnessing affidavits and other documents for filing with foreign courts or administrative offices.

Apostille by High Court of Hong Kong
Some documents bearing the signature and seal of a Notary Public are required to be further authenticated by apostilles issued by the High Court of Hong 
Kong. Those documents that require authentication by apostilles are for use in Hague Apostille Convention States or Territories.

Legalization by Consulates or Commissions
Documents destined for non-Hague Apostille Convention States or Territories, after being signed and sealed by a Notary Public, will require legalization of the 
identity, signature and seal of the Notary Public by the relevant diplomatic representative of the state or territory in Hong Kong before these documents can be 
used in that state or territory.

Notary Public: Alfred Ip



The Team
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5 Partners: Adam Hugill, Alfred Ip, Chris Hooley, Gary Wong, Freda Lim

6 Associates: Carment Tang, Jacqueline Cheng, Emily Chak, Yuki Kong, Sally Goh, Matthew Love

2 Trainees; 2 Legal Executives; 1 Probate Manager; 3 Paralegal; 6 Support Staff 



Main clients
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We serve a variety of clients: from individual to businesses, both SMEs and large corporations.

Many of them are based in Hong Kong, while many other have legal needs in the territory but are 
spread around different countries in Asia Pacific, Europe and North America.

We act for many High Net Worth Individuals as well as corporations, such as:
• Largest German supermarket group
• Preeminent European telecoms cabling company 
• Hong Kong major harbor front events provider
• Global golf course design, construction and management company (more than 400 courses 

worldwide)   
• Japanese manufacturing and engineering corporation 
• USA technology giant (USD 265B)
• German food delivery service (USD 15B)
• A USA Fortune 500 garment manufacturing and retail group (USD 5.7B)
• Global land and construction service company (Listed on London Stock Exchange)
• A Fortune 100 USA investment fund (about USD300T under management)



Some relevant cases
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• Contentious probate: The Deceased migrated to Canada in the 1980s with his wife. His wife predeceased him, leaving him her entire Estate, which comprised 
properties in Hong Kong. The Deceased left a will after his wife passed away, but subsequently married another woman. The marriage revoked his previous will by 
operation of laws making the Estate is intestate. Under the Ontario intestacy rules, the Deceased’s new wife is entitled to the entire estate. However, under the 
intestacy rules in Hong Kong, the Deceased’s nieces are entitled to half of the Estate. The conflict of intestacy rules is subject of the dispute and the Deceased 
domicile must be determined. In the course of the litigation it transpired that the widow illegally transferred assets to herself, giving rise to further litigation. 
Domicile is a complicated area of private international laws. This will be the first judicial decision with the interpretation of new Domicile Ordinance in Hong Kong.

• Contentious probate: Kathy and the Deceased were in same-sex relationship for over 20 years, and she was financially dependent on the Deceased. The Deceased 
died intestate. Kathy was immediately evicted from the matrimonial home by the parents of the Deceased and was in utter despair after losing her financial 
dependency. We successfully obtained an interim maintenance order and legal costs provision from the Estate - an application that was vehemently contested by 
the Deceased’s parents. This is the first case in which a surviving partner of a same-sex relationship obtained financial provision when their relationship is not 
recognised under Hong Kong laws (and she would not have any entitled in intestacy). In addition to litigating under Inheritance (Provision for Family and 
Dependants) Ordinance, we are also arguing that Kathy should be regarded as legal spouse despite lack of legal marital status. The decision on this case will further 
develop the laws under the Inheritance (Provision for Family and Departments) Ordinance and could significantly impact the whole LGBT community in Hong Kong. 

• Employment: Adam Hugill, acting throughout for Mr. Lai (1st Defendant) in connection with successfully defending various wide-ranging claims for work-place sex 
harassment. The Claimant first raised her complaint in the Equal Opportunities Commission (EOC) in 2014 and subsequently filed claims in the District Court, Equal 
Opportunities Division in 2016. The trial of the action took place over 10 days in January and February 2018. A link to the judgment is below. The case is now the 
leading authority for what constitutes sexual harassment in Hong Kong and is the only authority regarding limitation periods in discrimination claims, including the 
EOC ‘stop-the-clock’ principle. A further authority was developed regarding judicial guidance to the application of the sanctioned payments regimes that were 
introduced under the Civil Justice Reforms in 2009.

• Employment: Acting for the former director of a company in connection with numerous claims commenced against him (and a former colleague), including an 
urgent application for injunctive relief served immediately prior to the Christmas holiday, returnable 7 days later. We urgently put together a team, including 
counsel and successfully defended the urgent application (link the judgment below). The remainder of the case includes issues relating to breach of fiduciary duties, 
declaratory employment relief and breach of shareholders’ agreement. Opposing claims have been commenced against the client in the Labour Tribunal. Although 
the litigation is at an early stage, it has already given rise to complex issues of law (including reference to UK Court of Appeal authorities) and jurisdiction issues. 



Some relevant cases (cont’d)
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• Private client (value at HK$ 1 billion): We have been retained to advise clients (husband and wife) to set up their respective estate planning tools 
involving will trust, enduring power of attorneys, trust as well as foundation for their charitable causes. We need to put in place a good and 
comprehensive planning yet flexible to achieve clients’ objectives in looking after their young children and also to help them realising their charitable 
causes. Clients’ assets involve various types of movable, immovable and businesses in common law and civil law jurisdictions.

• Private client (value at US$ 50 million): We were retained to advise client with respect to her trust set up with an independent trustee for succession 
planning. Given that client has a particular way/preference in benefiting her family members, the trust deed signed by her previously required 
significant amendments so that her wishes could be carried out. We also assisted client to draft a thorough letter of wishes in anticipation of her 
children’s future move to the States. This is an interesting case as client has a different mindset and preference as to how her family members should 
benefit from the trust and our role is to ensure her preference is feasible from a practical point of view. 

• Corporate & Commercial: Divestiture of a HK and PRC Company to a German Company, including a new IP License, Distribution Agreement and 
Product Supply to Japan, Taiwan and other parts of Asia. Involved complex multi-jurisdictional concerns and PRC tax implications.

• Corporate & Commercial: Initially resolving a dispute that went to mediation and then transferring that into a purchase of a China factory asset. The
acquisition of a leading PRC helmet manufacturing factory to create a major market share end to end manufacturing and logistics group. On a 
successful completion this will create a major market player within the leisure and construction industries for the provision of protective helmets.

• Corporate & Commercial: We are the HK lawyer for the German supermarket giant which has two separate legal entities in Germany. We have been 
involved in a transfer of the Asian CR business and the subsequent joint venture of the two groups. This is a complex deal involving business entities all 
over Southeast Asia and so the major issue has been to ensure that individual businesses in other Asian legal jurisdictions can legally be brought under 
HK control.

• Corporate & Commercial: Lead adviser on Hong Kong aspect of restructuring two HK companies and PRC related business in connection with a 
reorganisation under US Tax laws, including drafting plan of reorganisation, business transfer agreement and supporting documents. A complex 
restructuring under HK law based on USA tax rules.



Contacts

A 2308, Two Lippo Centre
89 Queensway, Hong Kong

E enquiry@hugillandip.com

T +852 2861 1511

www.hugillandip.com

mailto:enquiry@hugillandip.com
http://www.hugillandip.com/
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